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Review by the M ayor 

Si tile last 1 0 years that Ihave held the oflEbe of M ayor dt ds extitsm e!^ satdsfydng 
to look back atw hat thds Councdland the m undcpaloflBcdals have achieved dn 
tErm s ofm eethg our service delivery targets and prom othg the developra entof 
our grow dngm undcpaldty . 

Ourra any challenges have sora etim es overshadow ed our success stories, but ± 
give m e great pleasure to outline them here In thlsm y lastannualrevlew as the 
M ayorof JbzlniM unlcpalltybefiDre the 2011 LocalGovemm entElectbns. W ±h 
allthathasbeen achieved Ifeeloom fortable thatw e havem etthe role and 
ob^pctivesoflocalgovemm entas defined In Section 152 of the Constitution. 

li the yearw hen our country hosted the FIFA W orld Cup Toumam ent&rthe 
first tin e In Afdca,w ehave taken part In grow Ingthe ^ortln our areas. 

Through M unlcpallhfiastructure Grant (M IG ) w e have m anaged to build 
Nondabuya Sportfield (R 1 ,8 m 11) ,Gagadw eniSportfield (R 2 1. m 11) ,Ndum o 
Sportfield (R 1 3 m 11) , Ihgw avum a Sportsfield (R 1 m 11) and M akw akw a 
Sportfield (QnderConstructbn) . 

On the topic ofhouslng, 800 of 1200 houseswereaomp]etEdatKwajJbbe,502 
houses w ere com pleted atObzlnl Slqakatha RuralH ouslng pro^pct Is w altiing for 
approvalby the D epartm ent of H ouslng . W ard 5 H ouslng pro^pct Is In progress . 

M InlsterlalH ouslng prD:pct (4500 houses) Is also In progress w ith aR500 m lUbn 
budget. 

Ibelleve that the challenges that fece us as govemm ent today require not on!^ 
the eflbrtofthe leadership of this govemm ent, but rather a collective eflbrton 
how w e contributE In the creation of a m ore resilient econom y and In re^ondlng 
to the soclo-eoonom Ic challenges that fece us . 

It Is a greatpleasure to announce the uH laza V lUage PrD:pct atuM kuze w hlch 
Includes the businesses, houses (Low .M ediim and High cost) . Thlspro:pctls 
funded by the private partners of JbzlniM unlcpallty . The prD:pct Is estirn ated to 
oostR 12 BlUbn. 

The m unlcpallty has once again received an unqualified aud±report In reject 
of the 2009/2010 fhanclalyear horn the Auditor General, thereby repeating Its 
previous achlevem ents. 

The unqualified audit reportw as announced on 2’^'^ Decern ber 2 010 at the official 
handover cerem onyheld In Pleterm arltzburg. 

This results m eans that the m unlcpallty has dlplayed good m anagem ent, 
excellent financdalcontro Is, sustainable efiSDrtsofpersonneland Counclland has 
accounted fer ahlts assets and liabilities . Furtherm ore , the report Indicates 
thatdeplte the di ffic ult econom Ic tim es,the M unlcpallty rem alns com m Itted to 
good governance and accountability In term s of pending the ratepayers'm oney . 

Looking back on m y term ofofiEioe,the levelofcom m unity Involvem ent has been 
a highlight thathas brought greatpersonalsatlsfectlon. lam proud to say that I 
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have been active ii aUcom m unities and they, ii turn , have beoom e XLcreasiigi^ 
ra ore iivolved ii localgovemra entand ±s issues. 

The budget has been driven by com m unities and Ihave m ade sure that our 
resiientB understand how Docalgovemm entfimctbns. 

People now understand the dififerenoe betw een the budget and the Sitegrated 
D evelopra ent Plan and are able to ra ake ra eaniigfiiloontributbns to both 
processes. 

To ra y colleagues, e^ecialV those on the Executive Cora ra dttee, Iw ould like to 
thank you for your support. It has been encouraging to see how the political 
parties have been able to unite and dera onstrate that localgovemra ent is about 
service delivery and notparty po litic s . 

M y sincere appreciatiDn goes to our ofiBcials w ho have show n oora ra itra entand 
dedication to see us through aUthe tin e . W e now have a turnaround strategy in 
place and have becora e ra ore astute in the ra anagera entof the M unicpality 's 
finances. 

Iw ould also like to thank the oora ra unity. Ibelieve w e have achieved su fficien tly 
fDr our oora ra un itie s and w e have largely enjcyed their support. Cora plaints w ill 
alw ays be forthcora ing but these are general^ regarding operatbnalissues such 
as refiise rera ovaland cutting ofverges,w hich w e take up w ith the re^onsible 
ofiBcials. W e accountto the public and w e ra usttake criticism positive!^. I 
appreciate aUthe calls and e-m ails that Ihave received to m ake m e aw are of 
issues thatneed attentbn - there is no issue too sm alL 

Duringra y term of ofiBce Ihave enjcyed support from allsectors of the 
com ra unity including business leaders and Am akhosl I sincere;^ thank 
Am akhosifor the solid relatbn^p that has been established . This is the first 
tim e thatw eVehad such a good relatbn^p and we are w arm i^weloom ed in aH 
the traditbnalareas . Ithas been a pleasure w orking w ith them and develop 
such an open and honest relatbndrp . 

Last^, I w ould like to thank our M unicpalM anager and his dedicated team of 
ofiBcials w ho w ork tireless!^ to uphold the high standard of service delivery to 
our oora m unities. They together w ith our oounciIbrs,have adopted the them e 
'H ard atW oik" during the fhancialensuring that JbziniM unicpality era erge 
stronger. 

C]]r Them beniP .M ad]opha-M thethw a 
M ayor 
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Review by the Account±igO fiEicer 

The M unx^palities activities w eiB m otive by the expectatbn of the Afidca / South 
Afdca FIFA Soccer W orb Cup 2010. iSziiiM unbpality partneiBd w ±h the 
w hole w orb ii deteim iiation . 

IhtBim softhe South African Constitution Actios of 1996 Section 15 6, powers 
and fimctions are gubing param etErs . 

The core business of the ra unicpaiity is service delivery in general Jbzini 
M unicpality has com e of age and size and oonoentrated on the sustainable 
delivery of services . 

This is done and delivered through the clear segregatbn of fimctions through 4 
oonso Mated fimctbnsand divisions: 

1 ) Coiporate D ivision - Com m unity Services and hum an resources 

2 ) Technicaland Planning 

3 ) M anagem entDepartm ent 

4 ) Finance D ^artm ent 

W ithout exclusion Idedicate this year's Auditor General's report to our finance 
departm ent, through w hich w e attained the Unqualified AuditOpinion . This 
achievem ent is fcr the second tin e in succession , thanks to the rentless support 
fiom Council 

W e need different institutionalorgans: Audi Comm itlEe,IitemalAuditDrsand 
ExtemalAuditors in the prom otion and the in plem entation of effective 
contracts. 

D ear oolegues, team eflferts pays . Let's unite and perform our robs . 

W e have noticed quite substation changes in finaoe , in pbm entation of the 
M FMA ActNo.56 of2003,Grap,new planning regubtions (PD A ) envitonm ental 
requiem ents and Property Rates ActN o 6 of 2 004) 

0 n ooncbsion , the m unicpaltumaround strategy w ith ahits form ubte talc to ah 
of us. 

'W ishing you ahthe best in the fourth com ing years" 


NoelNxebalendoda Nkosi 


M UNITIPAL M ANAGER 
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Departm en tofP Hanning & DeveHopm ent 

Land Use M anagem ent 

Hum an Settlem ent 

integrated D eveiopm en tP Han 

Form aHisation ofTowns 


Land Use M anagem ent 

LUM S is a iegalrequiiem ent that JbziniM unicpaiity is obliged to m eet in tErm s 
of the M unicpal^stEra s Act. ]tw ilLpiovide a unitary ham ew oik form anaging 
deveiopm entand land use across the entire m unicpality, including ruralareas. 
The system w illneed to be revised every tw o t3D five years . 

Itw illbe used to im plem entthe strategic vision ofthe Strategic Developm ent 
Fram ew ork Plan into detailed land use and developm ent. la portant^ ±w ill 
provide certainty ho investm entand localeconom ic investm ent. 

Si the new fhancialyear the M unicpality w illem bark on a public aw areness 
cam paign on a new ProvincialPlanning and D evelopm entAct. 

Hum an Settlem ent 

iI^ziniHousSig 

Councilw as able te oom plete 502 houses fDrthe JbziniHousing Pro^pcts. The 
process of transferring the H ouses to beneficiaries is in progress . 

W ard 5 Housmg 

The In plem enting agent, M X Consulting, has form ed partnership w ith Stedone to 
oom pletE the pro:pct. 

Kw ail)be H ousmg 

About 12 0 0 houses has been com pleted . The rem aining 800 houses w illbe built 
once the state land has been transferred te the m unicpality . 

M SiisterialHousing 

TheprD3pctisinprDgress.4500 housesw illbe builtata budget of R 500 m iL 

Sigakatha RuralH ousSig 

The pro^pct is aw aiting approvalhom the D epartm ent of H um an Settlem ent. 
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SitBgrated D evelopm en t P Ian (3D P ) 

The ID P for 2010/11 fhancialyear w as subm ±tBd on tin e to the M EC : Corporate 
Govemanoe and Trad±±)nalA.feirs. 

The ID P w as done ii -house by the ID P M anager and w as successfolV review ed 
and adopted by the M unxrpalCounciLon tin e . 

AHw ard oom m itee m em bers and the pub lb ^ow n high levelofiiterest during 
the ID P/Budgetpublb partirpatfon processes . By enoouragiig pub lb 
iivolvera entCouncilw as able to hear the oona ra unity's view s regarding needs so 
thatprbrlties aouH be ascertained . The m eetiigs also caeated an opportunity to 
build a generalunderstanding by oona ra unities aboutra unlcpal^stera s, local 
cora petencdes and other such ra atters . 

Form alisat±>n ofBham banana,Nduin o and ilbziniTowns 

The ra aln puipose for the form alisatfon of tow ns Is to braden the Inoom e base of 
the ra unicpality by creating a conducive envitonm ent for Investors to develop 
In. 

Councilappointed IsIbaniPlannIng and Isibuko Se^Afidca Planning Consultants to 
form ahze the above-m entloned tow ns. The pro^ctls fimded by the Departm ent 
of Corporative Governance and TraditionalAflhlrs (R625 000 00). 

The propct Is stDlIn progress and Is expected to be finalized In the next financial 
year. 

The Ihgonyam a TrustBoard Is also one of the key stakehoHers In the tow n 
form ahsation process. 

Asm udh asoni^Ndura o,Bham banana and Jbzinitownsw iUbe form alizedbut 
the end productw illalso encora pass a ra unirpalw Ide Tow n Planning Schera e . 

Town Urban Design Fram ework 

This propctw as approved on the basis of the Sm aUTow n Rehabilltatbn 
businessplan thatw as subm Itted to CoGTA and the technicalpart has been 
com pleted . Itw illbe subm Itted to CounciLfor adoption In the next financlalyear. 

The finding received am ountsto R 600 000 00 . 

Building Plans 

During the 2009/10 financlalyear, 3 1 buildingplansw ere received. On!^9 
building plans w ere approved , 2 2 building plans w ere notapproved . 

The reason for not approving w ere m alni^ because of InsufEblent Inform atbn . 
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W astE M anagetn entServdces 
Integrated W aste M anagetn entP]an 

CouncilappoiitBd Sivestt3D prepare the M M P . ]tjs expected thatthe prD:pctw iH 
be com pDeted ii the nextfhancjalyear. 

M 13 Projects 

M aph±ide]a Com m unity Hall 

ContractDr : 

Pro^pctValie : 

Pro^pct Status : 

Targeted Com p]et±)n D ate : 


Ikhayalakho H ousiig 
RIS m iL 
51 progress. 

31 August2010 


EkuhiehleniServJce Centre 

Contractor : 

Pro^pctValie : 

Pro^pctStatus : 

Targeted Com pleticn D ate : 


D ZM Ihvestm ent 
Rl^m il 
]h progress 
30 Novem ber2010 


EsJhiangw iniCom m unity H aH 

Contractor : 

Pro^pctValie : 

Pro^pct Status : 

Targeted Com pieticn D ate : 

Nondabuya ^ortsfieid 

Contractor : 

Pro^pctValie : 

Pro^pctStatus : 

Targeted Com pfethn D ate : 


M agubane N at±)nalConstruct±in 
Rl^ m il 
Si progress 
30 Novem ber2010 

Tauris Garden Tradiig 5 0 Ooc 
RIS m il 
]h progress 
30 Novem ber2010 
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Gangadw eni^ortsfieli 

ConttHctor : 

Pro^pctValae : 

Pro^pctStatus : 

TaigetEd Cora pletion D atE : 


CyrstalLagoon 
R2 ;L ra il 
]h progress 
30 Novera berCOlO 


M pondw ane Com m unity H ail 

Contractor : 

Pro^pctValie : 

Pro^pctStatas : 

Targeted Cora p]et±)n D ate : 


Siyakw ethem ba J/ M buthura a Construction 
Rl^ 

]h progress 
30 Novera berCOlO 


N tabayengw e Com m unity H ail 

Contractor : 

Pro^pctValre : 

Pro^pctStatus : 

Targeted Cora pietion D ate : 

iX)ziniVendor Stalls 

Contractor : 

Pro^pctValre : 

Pro^pct Status : 

Targeted Cora pietion D ate : 

Ndum o ^ortsfieid 

Contractor : 

Pro^pctValue : 

Pro^pct Status : 

Targeted Cora pletbn D ate : 


Q iidseka Construction 
R2 ,4 ra dl 
]h progress 
30 Novera ber2010 

N dalhdalLThobetiiuiani 
R252 29125 
li progress 
30 Novera ber2010 

Bhuqabhuqa Busiiess Enterprise 
R13 m il 
li progress 
30 Novera ber2010 
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]hgw avtim a ^ortsfieM 

ConttHctor : 

PrD^pctValae : 

Pro^pctStatus : 

TaigetEd Com p]et±3n D atE : 

M om beniCom m unity HaU 

ConttHctor : 

Pro^pctValie : 

Pro^pctStatus : 

TaigetEd Com p]et±3n D atE : 

iJbziniSew erUpgrade 

Contzactor : 

PzD^pctValue : 

PzD^pct Status : 

Taigeted Com pletiDn D atE : 

M akw akw a Spn-rt-Fi^TH 

Contzactor : 

PzD^pct Status : 

TazgetEd Com pleticn D atE : 

M am fene Pedestrian Bridge 

Contzactor : 

PzD^pctValie : 

Pzo^pct Status : 

TazgetEd Com pletiDn D ate : 


SNX Constzucticn & Gzass for Africa 
R700 00000 & R300 00000 
Ihpzogzess 
30 Novem berCOlO 

N om aphenduka Iivestm ents 
Rl^m il 
fopzogzess 
28 Febzuazy2011 

In pact Plus 
R2 2 m il 
Iipzogzess 
30 Novem ber2010 

M ageniGzoup 
lipzogzess 
28 Febzuazy2011 

tfecks Paint and H ardw aze 
R968 576 05 
Sipzogzess 
30 Novem ber2010 
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EzinyokeniCom m unity HaH 

Contzactor : 

PzD^pctValie : 

PzD^pctStatas : 

Tazgeted Com p]el±)n D ate : 

Kw aNduna uNkosiCom m 

Contzactor 
PzD^pctValae 
PzD^pctStatzis 
Tazgeted Com pletion D atE 

M a^]antiniSki3]s Centre 

Contzactor 
PzD^pctValze 
PzD^pct Status 
Tazgetsd Com p]et±)n D ats : 


M agubane N atzDnalContzactor 
Rl^ m il 
Ihpzogzess 
30 Novem berCOlO 


Sobonakhona Pzo:pcts 
Rl,7m il 
lipzogzess 
28 Febzuazy 2011 


unity Hail 

: Phpho M anagem entSezvxes 

: R2 2 m il 

: ]n pzogzess 

: 28 M azch 2011 


iD^cobus M ara is 

Executive D drector: Planning & Developm ent Services 
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CORPORATE & COMMUNITY SERVERS DEPARTM ENT 
TRAFFE SECTEN 

Consists of tile fDibw iig staflE: 

1. ChjefTmfEicOfEberiM rT A .M them bu 
2 . Tr afFin OfFinerrM rD Z .M pontshane 

3. TiafScOfEberrM rT M .Nxum aib 

4. TmfEicOfEberiM rXolaniNtom be]a 

Tr afFin Sect±)n is re^onsibie fDr Law -enfDioem ent.The TmfiEic 0 fiEfaes axe 
situated atM khuze . 

The fDibw ing is the table that represents the Traffic Fines generated as from 
ofJaV2009 to30* Jane2010. 


MONTH 

AM OUNT RECEIVED 

Ja^2009 

Rll 500 00 

August2009 

R19 55000 

Sep tern ber 2009 

R28 80000 

October 2009 

RIO 25000 

Novem ber2009 

R8 20000 

Decern ber2009 

R7 45000 

ihnuary 2010 

R12 850 00 

February 2010 

Rll 80000 

M arch 2010 

R13 30000 

April2010 

R21 35000 

May 2010 

R27 650 00 

Jane 2010 

R23 25000 

TOTAL REVENUE GENERATED 

R195 950 00 
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LIBRARY SECTDN 

Consists of tile fDibw iig staflE: 

1 . Ldbmdan :M rBh^iM dlet^e 

2 . AssistantL±iiarian :M r iSbulaniM ]am bo 

3 . AssistantLdbmrian :M r Sphatiiekahle M ngom ezuli 

4 . Cybercadet: M rSdhle Zulu 


The Library is offering the folbw ing services to the com m unity : 

■ Com puter courses for fise , 

■ Trained 6 0 ABET students in com putsr course and 2 0 w ard com m ittees, 

■ thtemet for fi:Be to the com m unity. 

THUSONG SERVICE CENTRE 

Consists of the folbw ing staff: 

1 . M anager Thusong :M r Sfiso N tseie 

2 . Counter Service Clerk :M r M buso D lam ini 

3 . Counter Service Cleik :M iss Andile Zin u 

4 . Counter Service C lerk : M iss M akhosiSangw eni 

5 . Counter Service Cleik :M r Senzo Gum bi 


The Centre is com pleted and ready for the usage by the folbw ing D epartm ents : 

■ D epartm ent of Labour 

■ D epartm entof H om e Affeirs 

■ D epartm entofSocialDevelopm ent 

■ SASSA 

■ lEC 

■ LED (JbziniM unicpality) 


REGISTRY SECTION 

Consists of the folbw ing staff: 

1. Registiy C]eik:M issSN Ntshangase 

2. Registry Clerk :M rsN D Nyawo 


The Section is re^onsible for record keeping for the w hole m unicpality .H ence 
the 2008/2009 & 2009/2010 audit report w as unqualified . 
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COM M ITTEE SECTION 

1 . Com m ittee O fiEber : M rs N ontobeko M adibpha 

2. Comm ±tBeOflEiaer:M rKB D]am iii 


M rsM adibpha'sofEiae is iB^onsdble for the oom pilatfon of the agenda forExco, 
Counciland Portfolb Com m itfee M eetfogs. 

M r D ]am hi's ofEbe is re^onsibie for the m anagem ent of the w ard com m ittees 
w hih is equalto 170 from 17 w aids .Also le^onsibie for the m anagem entof 
CDW 's. 


COM M UNITY SERVEES SECTEN 

Consists of the folbw ing staflE: 

1 . Com m unity Liaison 0 flEber:M iK P N t^angase 
2 . M anager SpecialPiogram m es:M issB D M athenjA? a 

3. 

The sectdon isie^onsibie for the folbw ing : Youth m atters, Disability issues, 
Sports & RecieatiDn,Arts&; Cu]tuie,W om en & Chiidien issues, HiV & AiDS, 
Gender & Vioienae and Fiagshp Program m e . 


COM M UNITY PARTEIPATEN 

Property Rates W oik^op atUm iingo Tow n^p (M khuze) in W ard 02 . 
M baiekeiw a in w ard 14 . 

Youth & W om en M eeting in w ard 15 . 

W ard 16 Youth M eetxig. 

Shono M zayoniat JbziniStadium H ail 
M unicpalKw anaiogaGam es. 

Youth D ay CeiebratiDn . 

D iSASTER M ANAGEM ENT 

D isaster Advisory Forum M eeting . 


D isaster incidents in different w aids. 
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PERFORM ANCE M ANAGEM ENT SYSTEM 

PMS SUMMARY OF FINAL RESULTS 09/10 FOR SECTDN 57 


NAME & DESENATDN 

FTSTAL RESULT 09/10 

1 .M r N N .Nkosi OM unirpalM anager) 

3 2 

2 .M r JA .M ngom ezula (Exc.D itBCtor 
CoipomtE and Cora ra unity Services) 

3 2 

3 .M r JE .M arias (Exc.D itBCtor Planning 
and Technica]) 

3 1 

4 .M r T V .M dlili (Chief Financial 

OfiEicer) 

3 5 


PLANNMG AND TECHNICAL DEPARTM ENT 3^ AND 4* QUARTERLY 
RESULTS 09/10 


NAM E & DESENATDN 

3^ AND 4* QUARTER RESULTS 
09/10 

1 .M r M .M hlongo (D P M anager) 

3 5 

2 .M rX P .Kunene (M anagerW aste) 

32 

3 .M r S .M abaso (L E D .M anager) 

28 

4 .M rS.Bhengu (Tedhnicaliyi anager) 

2 .7 

5 .M sT .M pontshane (Building Ih^ector) 

32 

6 .M s A Xaba (PA to Planning D itBCtor) 

39 

7 .M rM C .M them bu (Tian^ortO flEber) 

3 .4 

8 M sN .M yeni( TechnicalO flEicer) 

28 

9 M r J.Khura alo (Tourism 0 flEber) 

28 

10 .M r J.D lam ini(L E D .0 flEber) 

29 
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CORPORATE AND COM M UNITY SERVERS DEPARTM ENT 3 AND 
QUARTERLY RESULTS 09/10 


NAM E & DESENATDN 

3^ AND 4* QUARTER RESULTS 
09/10 

1 M issB D .M athenjA? a (M anager Special 
PiDgiam ra es) 


2 .M r B N .Buthelezi (Adm ii M anager) 

28 

3 .M r B S .N tsele ( Thusong M anager) 

26 

4 .M rsN E .M adibpha ( Com m ilee 

OfEicer) 

28 

5 .M r K B .D ]am iii (Com m itee 0 flEber 2 ) 

2.7 

6 .M rLiidaniNd]azi(ir 0 flEber) 

28 

7 .M rR .M khw anazi (Pound Keeper) 

28 

8 M r K P .N tshangase (Com m uniy 

L jabon 0 flEber) 

25 

9 .M r T A .M them bu (C T D .) 

35 

lO.MissM P.Myeni (HR 0 flEber) 

3 

11 .M r JM ]am bo (Ldbrarian) 

3 

12 .M r Z E .M pontshane (PM S 0 flEber) 

3 

13.MrS.Zuli (Ldbmry Assistant) 

28 

14 .M r S M ngom ezuli (Ldbiary Assistant) 

28 

15 .M iss S .N tshangase (Registcy Cieik) 

26 

16 .M rsN D .Nyawo (Regisby Cbik) 

2 .4 

17 .M rs P .M yeni (Reaeptbnist) 

28 
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FINANCE DEPARTMENT AND 4* QUARTERLY RESULTS 09/10 


NAM E & DESIGNATION 

3id ^ 4th quarter results 09/10 

1 .M rs S Q .M ntam bo (Fiiance M anager) 

2£ 

2 .M iss L I.Shabalala (A.ssM an . 
Expendinre) 

3 

3MrSS.Dube ( A ss.M anager Revenue) 

3 

4 .M s J.M diletshe (DebtorsCleik) 

29 

5 .M s Z .M khize 


6 .M rsN .M tiiem bu (CiedtorsCleiJc) 

29 


MANAGEMENT SECTION 3^^ AND 4th QUARTER RESULTS 09/10 


NAME & DESIGNATION 

3RD ^ 4TH quarter results 

09/10 

1 .M r T Nyaw o (P A .to the M ayor) 

3 

2 .M r N N dlDvu (Cora ra unxathns 
OflEioer) 

2S 

3 .M iss T .Butheiezi (P A .to M M ) 

26 

4 .M iss L .M ngom a (SitEmalAuditor) 

2 .7 



il&conda A .M ngom ezu]u 

Executi/e D drectortCom m unity & Corporate Services 


ANNUAL REPORT 2010 


Departm entofFinancdalServdces 
F±iaiicjalP]ann±ig and Budgeting 
E^qjenddlure and ReDated Liabilities 
Sicom e and Related CreditM anagem ent 
FiiancialR porting 

Valuations 

A new valuation bdIIw as in plem ented in 2 0 0 9 . The process is ongoing w ±h the 
ob^pctions against the valiatiDn roHstiHin progress and severalsupplem entary 
valuation rolls being in plem ented . 


D ^tCollection 

Si ^ite of deepening fhancialcrisis and the increasing diflEfculty experienced in 
the coUectiDn ofm onies,the departm entw as able to oollectRS ^ m ilas ow n 
revenue excluding grants and subsidies. 

Our debtors has increased to 


TarlEE 

TarifE increases for the new fhancdalyear w ere keptbelow the annualCP I for all 
tarifE. 


Policy 

Councilapproved the AssetM anagem ent Policy and the Fraud Preventbn and 
AntL-corruptiDn Policy. 

The AssetM anagem ent Policy aocom plished tw o prim ariVob^pctives: 

• To ensure thatand prescribe policy for the adherence to General 
Recognised Acxounting Practice (GRAP); 

• To create a platform forthe form ulationofanAssetM anagem entPlan for 
the w hole M unicpality . 

The priti ary ain of the Fraud Prevention and AntL-corruption Policy is to enforce 
good governance and w ode ethics . This ensures that the organization has zero- 
toleranos to any form of fi3ud or oorrupt±)n,w hich in turn prom otes the 
strongest form of "intemalcontrol" in the organization . 
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KeyAccxjm plishm ents 

W ihii the Supp!^ Chaii environm entboth e]em entsofourdeveibpm ental 
obligat±)ns tiagetherw ±h good governance can easi^be dHustoted by the feet 
thataln ostl00% ofoontzactw oik w±h tenders below R2 00k are procured tom 
HDIbusiiesses,m ostofwhih are 100% HDIowned. 

BudgetPublic Part±:%>atiDn 

The 2010/2011 M uM-yearBudgetw as tabled before CounciLon 27 M arch 2009 
and follow ed by a budget public partfopatfon process, w hihi took the form of 
cluster m eethgs held h varbus locatfons throughout the M unbpality . 

The broader issues at the public partiepation m eetings w ere com m on concerns 
tom the com m unity regarding low costhousing, supply of w ater,supp!^ of 
electricity, roads and sanitation . The M ayor re^onded w ith com prehensive 
answ ers to the oonoems raised . 
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JOZINI MUNICIPALITY 



(KZ 272) 


The Council, 


With the introduction of the Jozini Municipality's Oversight Committee, an expectation has 
been created \A/hereby effect \A/ould be given to section 152 (1) (a) of our Constitution, namely 
to provide democratic and accountable government for local communities 

The relationship bet\A/een the IDP, Budget and Annual Report is \A/ell documented in National 
Treasury s MFMA Circular no. 11, which stated. The IDP and Budget is forward looking, they set 
out what the municipality intends to do and the funds it will raise and spend. The Annual 
Report, on the other hand, is backward-looking as it reports on actual performance at the 
financial year. 

For the purpose of transparency and to the knowledge of all non-executive councilors and the 
public present today, I will tabled this report by means of an holistic approach for clarity 
purposes. 


1) INTRODUCTION 

a) The 2009/2010 of Annual Report was tabled to Council on the 31^^ of January 2011 in 
compliance with the Municipal Finance Management Act (MFMA) which requires under 
Section 127(2) that: 

i. "The Mayor of a municipality must, within seven months after the end of a financial 
year, table in the municipal council the annual report of the municipality". 

b) When tabled, the annual report should include four main components are: 

i. The annual performance report as required by section 46 of the MSA; 

ii. Annual Financial Statements submitted to the Auditor-General; 

iii. The Auditor-General s audit report on the financial statement in terms of Section 
126 (3) of the MFMA; and 


iv. The Auditor-General audit report on performance in terms of Section 45 (b) of the 
MSA. 

V. Section 129 of the MFMA requires the council to consider the annual report of its 
municipality and to adopt an Oversight Report containing the council s comments on 
each annual report. 


2) PURPOSE 


a) To submit the Oversight Report on the Annual Report of 2008/2009 in terms of Section 
120 of the Municipal Finance Management Act, 2003, (MFMA). 

3) BACKGROUND 

a) Council is vested with the responsibility to oversee the performance of their respective 
municipality, as required by the Constitution, The Municipal Finance Management Act 
(MFMA) and the Municipal System ACT (MSA). The oversight responsibility of council is 
particular important for the process of considering annual reports. 

b) The MFMA and MSA recognize that has a critical role to play to ensure better 
performance by municipal departments. There exist an explicit linkage between the 
strategic goals, set by council through the IDP, which are translated into the budget, and 
the delivery of those goal, which is reported in the Annual Report. It is important for 
council to ensure that the budget gives effect or expression to priorities contained in the 
IDP. A good budget will lay a basic for better oversight and cement the contracts 
between the executive/council, the administration and the public. 

c) The MFMA gives effect to financial management reforms that place greater services 
delivery responsibilities on managers and makes them more accountable for 
performance. Whilst, in the first instance it is left to the mayor to resolve any 
performance failures, ultimately the council is vested with the power and responsibility 
to oversee both the executive and administration. 

d) The separation of roles between the council and administration is intended to 
strengthen the oversight function of councilors. Good governance and effective 
oversight and accountability are predicated on the separation of functions. It is 



fundamental for the achievement of the objects for local government in the 
Constitution relating to a democratic and accountable system of local government. 

e) Council oversees the performance of the administration through council and committee 
meetings. 

f) In terms of Council Resolution dated 31 January 2009. such an Oversight Committee 
was established in terms of Section 79 of the Structures Act, 1998, to review the Annual 
Reports of the Council and prepare an Oversight report on the Annual Reports. 

g) The Council's 2009/2010 Annual Report was tabled to Council on 31 January 201 in 
terms with Section 127 (2) of the MFMA, and was made public in terms of Section 127 
(5) of the MFMA 

h) The annual report of 2009/2010 was referred to the Municipal Communities as well as 
municipal stakeholders to consider the report and submit comments to the Municipal 
Manager and the report was further referred to the Oversight Committee for 
deliberation. 

i) In dealing with the tabled Annual Report, Council is required to adopt an Oversight 
Report by noOt later than two months from date of tabling, which for the 2009/2010 
Annual Report, will be 31 March 2011. 

j) The oversight report is the final major step in annual reporting process of a municipality. 
Section 129 of the MFMA requires council to consider the annual reports of its 
municipality and adopt an oversight report containing the council's comments on each 
of the following statements: 

Council has approved the annual report with or without reservations; 

Council has rejected the annual report; or 

Council has referred the annual report back for revision of those components that can 
be revised. 

k) The oversight report is thus clearly distinguished from the annual report. The annual 
report is submitted to the council by the accounting officer and the mayor is part of the 
process for discharging accountability by the executive and administration for their 
performance in achieving the goals set by council. 

l) The oversight report is a report of the municipal council and follows consideration and 
consultation on the annual report by the council itself. 

m) Thus the full accountability cycle is now completed and the separation of power is 
preserved to promote effective governance and accountability. 


4) Including in our Oversight Report, 



We have attached all relative documentation, including the Minutes of the Oversight 
Committee, the Annual Report Checklist, as per MFMA Circular 32, the Response and Action 
Plan applicable to all matters of emphases as defined in the Auditor-General s Report. 


5) THE FUNCTION OF THE OVERSIGHT COMMITTEE: 

a) Undertake a review and analysis of the Annual Report. 

b) Invite receive and consider input from Councilors and Portfolio Committee, on the 
Annual Report. 

c) Consider written comments received on the Annual Report from the public consultation 
process. 

d) Conduct Public Hearing(s) to allow the local community or any organs of state to make 
representations on the Annual Report. 

e) Preparation of the draft Oversight Report. Taking into consideration the views and input 
of the public, representative(s) of the Auditor General, organs of states. Council's Audit 
Committee and Councilors. 

f) Receive and consider Council's Audit Committee views and comments on the annual 
financial statements and the performance report. 


6) 2009/2010 ANNUAL REPORT CONSULTATION PROCESS 

a) The communities were advice, through the print media of the availability of the annual 
report and were invited to submit representations on the report. 

b) The annual report was available at all Municipal Libraries and the Office of the Municipal 
Manager offices. The annual report was also submitted to the Auditor General, National 
Treasury, Provincial Treasury and the Department of Kwazuku Natal Cooperative 
Government and Traditional Affairs. 

c) At the closing date for public submissions, no submissions were received and therefore 
no Public Hearing was held. 


7) SUMMARY OF COMMENTS ON THE 2009/2010 ANNUAL REPORT 

a) The Oversight Committee discussed the 2009/2010 Annual Report at the following 
meeting: 

(i) 25 March 2010 



b) In this meeting, the Annual Report for 2009/2010 together with the Auditor General's 
audit report was considered. 

In order to approve the annual report without reservations, Council should to agree that 
the information contained in the report is a fair and reasonable record of the 
performance of the municipality and properly accounts for the actions of the 
municipality in the financial year reported upon. Approval means the executive and 
administration have discharged in full, their accountability for decisions and actions and 
that their performance meets the criteria set by performance objectives and measures 
and is also acceptable to the community. 

c) To promote continuous improvement in the performance of the municipality, it is 
strongly recommended that council reward performance in a manner that is 
commensurate with achievement of policy outcomes. Therefore, the payment of 
performance bonuses should be measurable with the extent of outcomes achieved. 
Where reservations exist, the seriousness of such should be taken into account before 
considering any part- payment of bonuses. 

8) SUMMARY OF COMPONENTS OF THE OVERSIGHT REPORT 

a) The Audit Annual Financial Statements. 

b) The Auditor General's Report on the financial statements. 

c) The Auditor General's Report on the Performance Measurement. 

d) Reservations, recommendations and action plans. 


9) CONCLUSION 

a) The committee concludes that despite the significant improvement in function of the 
Municipality regardless of the absence of the municipal manager mostly throughout the 
financial period, improvement is still needed in certain areas as stipulated by the 
Auditor-General and in particular the municipal Council has resolved that the Dept 
Collection function be outsourced to competent private organizations in order to see an 
improvement in coming year and to ensure the improved served delivery by using the 
monies locked in outstanding account and to efficiently balance our budget.. 

b) The Committee thanks all the Committee members for their constructive input during 
the oversight period, the Acting Municipal Manager, and his team, the Auditor-General 
and the Audit Committee for their effort in ensuring improved governance matters. 



10) RECOMMENDED RESOLUTION TO BE ADOPTED BY COUNCIL, IN ACCORDANCE WITH 

MFMA 

SECTION 129(1) 

1. That cognizance be taken of the Oversight Report on 2009/2010 annual report, as 
submitted by the Oversight Committee together \A/ith the recommended corrective 
actions as set out bellow: 

(a) That Council, having fully considered the annual report of the municipality for the 
financial year 2009/2010 representations thereon, adopts the Oversight Report. 

(b) That the Council note that the absence of the Municipal Manager as the Strategic 
Leader or Head of the organization is a critical position that requires urgent 
attention 

(c) That the Municipal Manager Position be filled before the Start of the financial year 
2011/2010 

(d) That the position exists in the Audit Committee as the key Governance Structure in 
terms of the MFMA be filled with immediate effect and outstanding meetings be 
held as guided by the Municipal Finance Management Act. 

(e) That the Oversight Report be made public in accordance with Section 129(3) of the 
Municipal Finance Management Act, 56 of 2003. 

(f) That the Oversight Report on Annual Report 2009/2010 be submitted to the 
provincial legislature in according with Section 132(2) of the Municipal Finance 
Management Act, 56 of 2003. 


Thank You 
Cllr. H.M Myeni 
Speaker 


Jozini Municipality 



